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WE RESPECTFULLY ACKNOWLEDGE
THE TASMANIAN ABORIGINAL COMMUNITY
AS THE TRADITIONAL OWNERS AND
CUSTODIANS OF THE LAND ON WHICH
WE WORK AND LEARN, AND PAY
RESPECT TO THEIR ELDERS, PAST,
PRESENT AND EMERGING.

BOARD OF
DIRECTORS
OUR MISSION

WE PROVIDE QUALITY
TRAINING TO SUSTAIN AND
STRENGTHEN GENERAL
PRACTICE AND PRIMARY
HEALTH CARE IN TASMANIA.

APPOINTMENTS THAT
OCCURRED OR CEASED
DURING 2020:
• Dr Karin Mathison - Was a
director as at 4 April 2019,
ceased 11 June, 2020.
• Ms Kathryn Thomas - Appointed
a director on 15 October, 2020.

DR ANDREW FAIR
(CHAIR)

B. MED. SC., MB.BS., GAICD
Andrew Fair is an experienced
Director in the not for profit sector.
Andrew has been a Medical
Practitioner working in General
Practice for more than 30 years
holding positions as Managing
Partner and Partner in two large
and successful General Practices.
He is currently a Partner at
Newstead Medical in Launceston
where has worked for the last
22 years. He has been a Minister
of Religion for 18 years and
currently is Associate Minister/
Head of Staff and Chairman at
Door of Hope Christian Church
Inc based in Launceston.
Andrew has particular interests
in leadership development in the
not for profit, church and business
sector. He currently holds a
number of Directorships and is
Chairman of three not for profit
organisations. Andrew is interested
in the psychometric analysis of
leadership styles and has run
his own leadership coaching
business. He is experienced
in strategic planning, change
management, construction and
project management and has held
leadership positions in not for
profit organisations in the United
States and Australia, and in small
businesses in Australia.
GPTT Committees: Finance Audit
& Risk Management (ex-officio),
Nominations & Governance
(ex-officio) and Business
Development Advisory Committee

6 GPTT Annual Report 2020

MR PAUL VINEY B BUS

(BUSINESS ADMIN AND ACC.)
FCPA, FGIA, FCG, CFTP (SNR),
MAICD, MINSTD (NZ)
Paul is CFO for Elphinstone Group.
Previously he was Chief Operating
Officer, Chief Financial Officer and
Company Secretary of ASX and
NASDAQ listed bio-technology
company Genetic Technology
Limited (GTG). Prior to this, Paul
was Chief Executive Officer of
ASX listed and New Zealand based
Powerhouse Ventures Limited, an
investment company specialising
in the commercialisation of deep
IP. He was previously Chief
Financial Officer and Company
Secretary at ASX listed banking
group MyState Limited from 2003
to 2013. Paul was an Independent
Board Member of the Tasmanian
Department of Health and Human
Services Audit & Risk Committee
from 2007 until 2016. Paul was
the General Manager Corporate
of the Harris Group, owners of
the Advocate Newspaper. He
was a Director of The Examiner
newspaper in Northern Tasmania
(1999-2003). Paul is a past
Chairman of the Tasmanian
Branch Council of the Governance
Institute and a past member of
the National Council and National
Legislation Review Committee of
the Governance Institute. Paul is
a past-President of the Tasmanian
Divisional Council of CPA Australia.
He is also a past President of the
Devonport Chamber of Commerce.

DR GEORGE CERCHEZ
MBBS FRACGP

Until October 2018, George
Cerchez worked in the Tasmanian
Health Department as the Medical
Director, General Practice and
Primary Care for over 20 years.
He works clinically at the
Launceston Medical Centre in
the walk-in clinic and does
intermittent rural locums. He is
also a regular accreditation
surveyor for Australian General
Practice Accreditation Limited.
This work as well as his previous
work for the Health Department,
provides him with a good
knowledge of, and valuable
insight into, General Practice in
Tasmania, particularly as it relates
to rural areas. He has also been a
supervisor of registrars in General
Practice, at Headspace as well as
remotely supervising registrars for
the Remote Vocational Training
Scheme, before accepting
the position of Senior Medical
Educator for this GP training
organisation. He had previously
worked as the practice principal
in a busy Launceston General
Practice for 13 years. He was
the grant holder for the Division
of General Practice in Northern
Tasmania holding various positions
on the GP North Board over its
20 year existence.
GPTT Committees: Nominations
& Governance and Business
Development Advisory Committee

GPTT Committee: Deputy Chair
of the Board, Finance Audit &
Risk Management and Business
Development Advisory Committee

GPTT Annual Report 2020 7

MR IAIN KELLY

DR JEROME MUIR WILSON

MS KATHRYN THOMAS

Iain is Managing Director (and
co-owner) of Ossa IT Pty Ltd.
Ossa IT was previously known
as Dialog (Tasmania) Pty Ltd (and
Prologic Pty Ltd before that.)
Ossa IT employees consultants
in Launceston and Hobart and
provides IT related services to
clients in both the private and
public sectors. Previously Iain was
Director and Principal Consultant
at Program Management
Consulting, where he assisted
a variety of clients with
transformational change,
often involving major systems
implementations. With ten years
as Chief Information Officer at the
RACT and over 25 years overall
senior management and ICT
experience, Iain now uses acquired
skills and knowledge to advise
a broad variety of Tasmanian
organisations. Prior to switching
careers into the private sector Iain
originally trained as a Math and
Science teacher and taught at both
secondary and tertiary levels both
in Tasmania and overseas

Growing up in North West
Tasmania, Jerome relocated to
Queensland to study medicine,
returning to Tasmania to complete
his GP training, achieving
Fellowship of the RACGP in 2012.
After spending over two years
working in a variety of general
practices, country hospitals and
emergency departments across
rural and remote Australia, he
found that he was looking forward
to living in Launceston rather than
just being based there. Jerome
has extensive experience as a
director of Launceston Health
Hub, Norwood Medical Centre,
Australian Workforce Assessors,
The Lindisfarne Clinic & St Luke’s
Health Insurance. St Luke’s Health
operates in a heavily regulated
environment under APRA
(Australian Prudential Regulation
Authority) which contrasts to
Jerome’s entrepreneurial practice
started at the Health Hub.
By being part of a dynamic Board
Jerome is passionate about
training high quality GP’s to
meet the need of the community
throughout the state.

With a global career of more
than 20 years as a Management
Consultant and Global Learning
Leader Kathryn specialises in
unlocking performance for people
and their organisations.

B. ED., M. ED., GRAD. DIP. APPL.
COMP., GAICD

GPTT Committee: Finance Audit
& Risk Management and Business
Development Advisory Committee
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MBBS FRACGP FAICD

GPTT Committee: Nominations
& Governance and Business
Development Advisory Committee

DP TCH

She has previously worked as
an HR Senior Consultant for
PriceWaterhouseCoopers and held
global and Asia Pacific Leadership
roles during her 14 year career with
IBM Global Business Services
Throughout her career Kathryn
has worked locally, nationally
and globally as an HR leader
specialising in organisation cultural
transformation and strategic
capability development. Kathryn
supports a range of local and
national clients with a focus on
supporting organisations and their
people to thrive.
She brings deep expertise in
governance plus adult learning,
facilitation, leading change and is
a certified executive coach.
Kathryn brings 20+ years of
experience as both a Board Chair
and Board Director on Government
and not-for-profit Boards.

MS ANITA ROBERTSON
B.COM, GRAD DIP ACG, FCA,
FGIA, FCIS, GAICD

Anita Robertson is the Chief
Financial Officer of RACT. Anita
was previously the Chief Financial
Officer and Company Secretary
of Metro Tasmania Pty Ltd and
has held finance roles with PwC
and Deloitte. She is a Chartered
Accountant and Chartered
Secretary with over 20 years’
experience working in finance and
governance, and is a graduate
of the Australian Institute of
Company Directors. Anita is a past
Chartered Accountants Australia
New Zealand (CAANZ) Tasmanian
Regional Councillor and past
member of the CAANZ Tasmanian
Corporate Advisory Panel. Anita
is also a former Director of Lady
Gowrie Tasmania and past Chair
of their Finance Sub Committee.
Anita is passionate about
the effective governance of
organisations, with a particular
interest in the financial
management of not-for-profit
organisations.
GPTT Committee: Finance Audit
& Risk Management

GPTT Committee: Nominations
& Governance
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CHAIR REPORT
It’s with pleasure that I present the General Practice
Training Tasmania (GPTT) Annual Report for 2020,
the third of my tenure as Board Chair. While it is
well recognised that 2020 marked a year of more
challenges than previous, it has not been without
success. I would like to extend the Board’s full
appreciation and gratitude to the staff of GPTT for
their ongoing commitment throughout the pandemic
by adapting and continuing to provide the high-quality
GP education and training that our organisation is
renowned for.
While the pandemic disrupted the lives of most, there
were certainly some unexpected impacts on General
Practice such as a period of diminished patient volumes
and the rapid introduction of Telehealth. Both changed
the landscape for GPs and therefore the associated GP
training clinical environment. The first was thankfully
short lived as some GP registrars were unable to
provide the number of daily consultations required for
training purposes. Telehealth was widely welcomed
and assisted in addressing diminished patient volumes.
However, from a GP training perspective, Telehealth
prompted changed supervision and support models
for GP registrars working remotely. Despite the need
to charter the new pandemic induced norms, GP
supervisors and practices continued to support GP
registrars and are deserving of recognition for doing
so. It was pleasing to know that GPTT’s Supervisor
Workshops, held in November, around the State were
well attended across all regions and within COVID
safe restrictions.
While the pandemic forced change, and with it, the
need to respond, the GPTT Board were highly engaged
in the progression of Transition to College-Led Training
which was slated to occur in 2022 as announced in
2017 by Minister for Health Gregory Hunt. There were
key transition milestones earmarked for 2020 despite
the novation of Registered Training Organisation
(RTO) contracts to the GP Colleges not proceeding
as planned. Expectations were that as accredited GP
vocational training organisations, opportunities would
emerge for RTOs to continue to provide GP education
and training services as agreed directly with the GP
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Colleges from 2022. A major “pause” in the transition
process was announced by the Department of Health
(DoH) in October. This was despite significant progress
already achieved on the behalf of key stakeholders.
This was marked by an announcement of a changed
reform agenda with broader scope beyond General
Practice. As the Australian General Practice Training
(AGPT) Program has an underlying GP workforce
priority, vocational education and training is fully
government subsidised. Interest in General Practice
as a medical specialty has however been waning
nationally, vocational GP training program posts are not
being filled especially in rural and remote locations with
high unmet demand for medical care.
Tasmania with a smaller population and major regional
public hospital coverage, does not have the same
geographical challenges as other Australian States.
It is also recognised that there are regional and rural
locations without a comprehensive GP service within
the State. The consequence being increased need to
travel out of area or rely on accessible public hospital
care as back-up. According to 1General Practice
Workforce Statistics, the 2019 national rate of full-time
equivalent GP’s per 100,000 population is 117.7.
In Tasmania the rate is lower, at 106.0 per 100,000 and
not unexpectedly the distribution of doctors working
in General Practice favors the South of the State.
GPTT’s contribution to GP workforce distribution
extends to placing GP registrars in accredited practices
for training terms. It was pleasing to find that starting
2021 there is close to a 50/50 split of GP registrars
placed in the North and South.
The GPTT Board remains deeply aware of the
importance of accessible community-based primary
health care and the criticality of easing pressure on
Tasmanian public hospitals. Retention post Fellowship is
commendable, with 74% of doctors completing their GP
training with GPTT continuing to practice in the State.
Circling back to the transition of GP training under a
reform agenda with potentially sweeping yet undefined
change the associated risks of disruption to General
Practice are becoming more apparent. In response,
GPTT has commenced an awareness campaign as

there is increasing uncertainty concerning the level
of funding that will be retained and distributed in the
State for GP education and training. The DoH has since
acknowledged the significant change of scope with an
offer of extension for all RTO funding agreements to
January 2023. While a one year extension is welcome,
any future planning remains fraught. The GPTT Board
and management remain committed to the current
apprenticeship model of GP vocational training on
College accredited fellowship pathways. While it is
recognised that a more equitable distribution of GP’s is
a priority, providing high quality training and education
supports a highly skilled, safe medical workforce for the
community. As GPTT is a small RTO, fragmentation of
the current model into separate functions would incur
the loss of many established synergies.

I would like to acknowledge my fellow Directors for their
unerring support in 2020. Their drive and commitment
to excellence in Governance has secured GPTT as a
significant and valued contributor to Australian General
Practice training.

As the uncertainty in the sector not only effects GPTT,
the nine RTO Chairs commenced meeting monthly to
remain well informed of any developments and to share
information. This group is well aligned in their support of
a sustainable future for GP training and the profession.
The GPTT Board will also continue to endorse strategic
initiatives that aim to meet the needs of Tasmanian
communities such as Mental Health Advanced Skills
Training and pre-vocational support to better position
the organisation for the future.

ANDREW FAIR
CHAIR

In closing I would like to acknowledge and thank our
CEO, Judy Dew, for her leadership and unwavering
commitment to excellence despite a year of such
turbulence and uncertainty. To the entire team at GPTT
who have my full support and commendation for a job
well done and appreciation for pressing on with so
much more we have yet to achieve.
1

Department of Health (2020), General Practice Workforce Statistics, Calendar Year
2014-2019 (https://hwd.health.gov.au/CalendarYear.html) Australian Government.

Our focus also continues with our long-term and
well developed relationships not only with our training
practices but with the many Stakeholders who
inform and synergise our efforts. Even with pandemic
challenges and exam disruptions, this year provided
an opportunity for GPTT to unite with Tasmania’s
rural workforce agency, HR+. Our collaboration
resulted in exam preparation courses being accessed
by a new group of doctors in training who benefited
from this new arrangement.
Our success and continued progress towards providing
quality training to sustain and strengthen General
Practice and Primary Health Care in Tasmania is
made possible through the ongoing support from our
supervisors, practices and registrars. Their enthusiasm
and valued partnership in General Practice training
is allowing the continuation of high quality General
Practice training.
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			 CEO REPORT
Not unexpectedly, it is difficult to reflect on 2020
and avoid using pandemic inspired terms such as
“unprecedented” and “uncertain times”, “disruption”
and of course “lockdown”. Learning to adapt or pivot
to ensure business continuity in a COVID safe way
became the new reality. So, what did 2020 mean
for GPTT?
As an education and training organisation for GP
registrars it meant face to face workshops where
groups of doctors converged for education purposes
could not continue. GPTT has a longer-term precedent
of well-established group training and evening
workshops being central to much of GPTT’s education
delivery. By recognising the associated infection control
risk of this practice in March 2020, GPTT adapted by
building on existing video conferencing skills with the
roll out of workshop content virtually where possible.
New skills were learnt and will remain well utilised as
video conferencing becomes embedded as a mode of
education delivery going forward. This is testament of
the commitment to GP education by the GPTT medical
education team who were willing to adjust despite
the major change of circumstance. Virtual meetings,
catch ups and the emergence of the zoom ‘fireside
chat” were also valued means of providing support for
those socially isolated by the pandemic. The medical
education team, also practicing GPs worked tirelessly to
maintain contact with GP registrars while grappling with
pandemic induced change within their own workplaces.
I would also like to recognise the greatly valued support
of GP supervisors and practices who, despite needing
to navigate the many challenges of COVID-19 continued
to find ways to support GP training. The GPTT program
support team should also be congratulated for
collectively moving to an effective work-from-home
environment seamlessly. Earlier adoption of video
conferencing and ITC preparedness had left GPTT
well positioned for a pandemic eventuality.

a successful transition to GP College led training in
early 2023. The future state remains uncertain and the
new Strategic Plan 2020-2025 is both adaptable and
meaningful as GPTT navigates uncertainty in the short
term while positioning for a sustainable future.
GPTT’s Vision: “Inspired Practitioners – Healthy
Communities” is supported by our mission and values
and is underpinned by four strategic goals:
1.

 e will be recognised as a leading health
W
educator in Australia – to be achieved by
delivering high quality education and training
supporting fellowship pathways; collaborating
with other training organisations; building internal
capability in conjunction with attracting and
retaining a highly skilled workforce.

2. W
 e support access to healthcare services in
the community – by providing bespoke training
for healthcare providers that meets regional and
community needs; diversification aiming to extend
training services to other primary health streams;
supporting improved distribution and retention of
GP registrars.
3. W
 e raise the profile of general practice
– by promoting general practice as a specialist
career of choice at a prevocational level and in the
wider community; develop networks of passionate
GPs to model the benefits of general practice and
create selection and retention incentive programs
that favor rural interest.
4. W
 e are financially sustainable – which includes
robust risk management; efficient use of
resources and seeking new opportunities
within the GPTT remit.

Launched mid 2020 the new GPTT Strategic Plan
has focus not only on the direct recipients of GP
education and training but also the Tasmanian
community. There is also recognition that most GP
training happens in GP clinics. The contribution to
primary healthcare by GP registrars could not occur
without the assistance of GP supervisors.
Complementing the new strategic plan was the
formulation of the new “Innovate” RAP which was
successfully launched in the first half of 2020. Marking
GPTT’s move to the second stage of reconciliation, the
Innovate RAP builds on the theme of fostering cultural
awareness as introduced in the initial “Reflect” RAP
launched in 2018. Production of the new Innovate RAP
could not have been achieved without the continued
collaborative partnership with the Tasmanian Aboriginal
Centre (TAC). A key initiative arising from the Innovate
RAP is the development of a GPTT Cultural Safety
Strategic Framework due for completion in early
2021. This innovative project aims to leverage GPTT
Aboriginal Health Training with improved cultural safety
in GP Training workplaces. This important project
involves not only the contribution of TAC but also that of
Professor Gregory Phillips of ABSTARR.

There was also a small uplift in the number of GP
registrars placed in more rural and regional practices
from previous in 2020.
I would like extend my congratulations to all GP
registrars training in 2020 who have displayed
exceptional resilience and capacity to achieve and
adapt in a very dynamic environment.
In closing I would like to extend thanks to the GPTT
Board for their learned guidance and support
throughout 2020. Your support has allowed the senior
leadership team and I to continue to deliver successful
outcomes for GPTT.

JUDY DEW
CEO

Despite 2020 being a very different year there were
highlights with 32 GP registrars achieving fellowship.
It was also gratifying to find that 74% of doctors
completing GP training in Tasmania have remained in
the state five years post fellowship. GPTT also received
very positive results in the second annual Medical
Training Survey with a score of 87% of respondents
agreeing that the GPTT “education program is
preparing me as a specialist (GP)”.
Our Selection program, despite such a turbulent year,
also did not deter the interest of high quality applicants
into the 2021 AGPT program and yielded more suitable
applicants than available Tasmanian training places.

Looking beyond the impacts of COVID-19, GPTT
continued to work towards refining education, training
services and supporting processes to position for
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EXECUTIVE TEAM

JUDY DEW

MS EDWINA CUMMINGS

Judy joined GPTT as Chief Executive Officer in August, 2019. Judy
has held senior positions with Healthscope in Hobart since 2014.
This included the position of General Manager and Finance Manager of
St Helens Private Hospital and Finance Manager of the Hobart Private
Hospital. Previous to that Judy was the Chief Financial Officer at the
RACT. Judy is also a current Board member for The Mary Ogilvy Homes
Society since 2013 and is a former registered nurse and midwife. She
holds a Bachelor of Business, is a CPA and Graduate member of AICD.

As Chief Program Officer, Edwina
is responsible for responsible for
the quality of GPTT’s relationship
with internal employees and
external stakeholders. Leading
communications, marketing,
engagement and people.
Managing and supporting
programs and work to improve
the customer and employee
experience, promotion and raising
awareness of the organisation.

BBUS (ACC) CPA GAICD

BBUS, GCERTMKTG, AMAMI, CPM

Edwina has an undergraduate
degree in business, a postgraduate
degree in marketing and is a
Certified Practicing Marketer with
the Australian Marketing Institute
(AMI). Edwina joined the GPTT
team in April 2016 and prior to this
she worked in various marketing
roles in education including the
University of Tasmania and
Fahan School.

14 GPTT Annual Report 2020
2019

DR KRISTEN FITZGERALD

MS LIANA KOSTER

DR LISA CLARKE

As Director of Education and
Training at GPTT Kristen has
come from educational roles
in undergraduate rural health
and general practice and at
the University of Tasmania and
Universiti Malaysia Sarawak.
She also works in private general
practice in South Hobart and in
medical regulation as a member
of the Tasmanian Board of the
Medical Board of Australia. Kristen
grew up in regional southern
Tasmania and graduated in
medicine from the University
of Tasmania in 1993 before
undertaking general practice
training in Western Australia and
Victoria, completing her FRACGP
in 1999 and a Master of Public
Health and Tropical Medicine at
James Cook University in 2006.
She has worked in a number
of primary health care settings
around Australia and in Sarawak,
Malaysia, including private
general practice, rural hospitals,
RFDS, Aboriginal health services,
emergency departments, sexual
assault services and in population
health roles.

Liana joined GPTT in 2018 and
took on the role of Financial
Controller in 2020.

Lisa works in clinical general
practice at Glebe Hill Family
Practice, in Howrah, in addition
to her role as Deputy Director of
Education & Training with GPTT.
She commenced work with GPTT
as a registrar medical educator
in 2013, and progressed
through ME and SME roles to
her appointment as DDOET in
2019. After graduating from the
University of Tasmania in 2005,
Lisa spent six years working in
many different areas of medicine
across Australia and New Zealand,
prior to entering general practice
training. She was awarded
FRACGP in 2014, and has since
completed the AMEE-ESME
Certificate in Medical Education
(2018-2019) and more recently
the RACGP Future Leaders
Program (2020).

BMEDSCI, MBBS (HONS)
DRANZCOG, FRACGP, MPH&TM

BECON, MPA, GRADCERT HRM,
ASA, MAHRI

Leading the finance team,
Liana is responsible for the
delivery of finance services
such as accounting, reporting,
budgeting, payroll, contracts and
insurance management.
Liana has extensive experience
in accounting including 13 years
in senior positions. Prior to
joining GPTT, Liana worked in
local government, non-profit
organisations, professional practice
management, tax compliance and
audit. Liana holds post-graduate
qualifications in accounting and
human resource management.

BMEDSCI, MBBS (HONS), FRACGP,
AMEE-ESME CERT MED ED.
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STRATEGIC PLAN
2020–2025
OUR VISION

OUR MISSION

Inspired practitioners
– healthy communities.

We provide quality training to sustain and
strengthen General Practice and Primary
Health Care in Tasmania.

Chief Executive
Officer

Executive
Assistant

OUR VALUES
E XC E LLE N C E – We have high
standards and strive to excel in
everything we do.

R E S P O N S I B I LIT Y – We deliver
on our commitments and take pride
in what we do.

CO LL A B O R ATI V E – We value
teamwork, diversity and the contribution
of all stakeholders.

I NTEG R IT Y – We are honest,
respectful and authentic
in all our dealings.

A DA P T I V E – We respond dynamically
with innovative solutions that enhance
the training experience.

OUR STRATEGIC GOALS
WE ARE RECOGNISED
AS A LEADING HEALTH
EDUCATOR IN AUSTRALIA

WE SUPPORT ACCESS TO
HEALTHCARE SERVICES IN
THE COMMUNITY

VISION AND MISSION

WE ARE FINANCIALLY
SUSTAINABLE

WE RAISE THE PROFILE OF
GENERAL PRACTICE

Director
of Education
& Training

Chief Program
Officer
Deputy Director
of Education
& Training

ATSIH Project
Manager

Medical
Educators

Financial
Controller

Manager ICT

Research
Officer

Education
Manager

Medical
Education
Coordinator

Administration
Officer

Snr Medical
Educator for
RLO/RME

Marketing
& Events
Coordinator

Registrar
Medical
Educators

Program
Support Officer

Registrar
Liaison Officers

Senior Medical
Educators

Project
Manager

SENIOR MEDICAL EDUCATOR PORTFOLIOS
Registrar Education & Regional
Support (South)

Aboriginal and Torres Strait
Islander Health

Regional Support (North)

Assessment

Regional Support (North West)

Program Development

Supervisor Education and ME
Education

Learning Support

Online Learning
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Finance &
Payroll Officers

Alternate Pathways and
Extended Skills
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GPTT 2020

43

GPTT
Medical Educators

128

Registrars in training
(including 16 hospital)

74%

of registrars stay
on after training

Read the Graduate Tracking
Survey to find out more
about rural training and
retention in Australia

250

SUPERVISORS
18 GPTT Annual Report 2020
2019

Number of accredited practices

85

10

GENERAL
PRACTICE

HOSPITAL

21

4

SPECIALTY
PRACTICE

ABORIGINAL
HEALTH
SERVICES
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REGISTRAR PROFILE
AARON HAWKINS
Tasmanian Rural Generalist (RG) Dr Aaron Hawkins is
the recipient of the 2020 Rural Registrar of the Year
Award, presented by the Australian College of Rural
and Remote Medicine (ACRRM) and the Rural Doctors
Association of Australia (RDAA), for demonstrating
outstanding leadership and advocacy in the field of
rural and remote medicine.
Dr Hawkins lives and works in the North West of
Tasmania, where he is currently undertaking ACRRM
training with General Practice Training Tasmania and
providing Rural Generalist services in the Smithton
hospital and medical clinic. Dr Hawkins is also
undertaking his Advanced Specialised Training (AST)
in mental health with the North West Adult Community
Mental Health Services. He is a member of the Rural
Doctors Association of Tasmania.
RDAA President Dr John Hall says Dr Hawkins’
outstanding commitment to providing quality
healthcare to the small community of Smithton is
matched by his dedication to supporting colleagues
as a Registrar Liaison Officer.

“Dr Hawkins has balanced his training and provision
of medical services to the local community, while also
giving back to his profession through support and
guidance,” Dr Hall says.
“Demonstrating such commitment is why he has been
chosen for this year’s award, and it is presented with
the knowledge that this has been achieved at a time
when the impacts of COVID-19 have been particularly
challenging for all registrars and health professionals.
“By not just undertaking, but excelling in his role
during this pandemic, Dr Hawkins has exhibited the
traits of a great leader, advocate and colleague.”
ACRRM President Dr Sarah Chalmers agrees.
“Dr Hawkins is a fine representative of our College
and for the profession of Rural Generalism. He has
a real understanding of the demands of the
profession, as well as the needs of his community”
Dr halmers says.
“While working in the hospital and general practice,
Dr Hawkins recognised a real need for mental health
services in the local community. To address the issue,
he applied for a variation in training to complement
and enhance his mental health Advanced Skills
Training, to meet that need.
“ACRRM is proud to have registrars such as Dr
Hawkins training with the College, demonstrating that
Rural Generalism attracts high quality doctors who
have the right skills to provide the right services at the
right time in their communities.”
On accepting the award, Dr Hawkins says he is
incredibly humbled to be recognised among many
deserving nominees.
“I moved to Tasmania from Queensland just a few
years ago to start my ACRRM training and have been
welcomed with open arms by the Rural Generalist
community. It has been an amazing experience both
professionally and personally,” he says.

20 GPTT Annual Report 2020
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“I’ve met some incredibly passionate people, who
work tirelessly to improve the healthcare available to
rural Australians. The kind of people with an infectious
passion that rubs off on everyone around them.
They are the driving force behind Rural Generalism
and working with them has shaped my own aspirations
for my career.
“Having the opportunity to expand my training in
mental health in Tasmania has been a great privilege
I hope to repay by trying to address the sorely needed
access to mental health care across rural Australia.
“I want to thank all of my mentors, supervisors and
the other registrars who have been supporting
me through my registrar training. It is only with that
support that I have had the privilege of receiving
this award.”
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SUPERVISOR PROFILE
JIM BERRYMAN
The annual RACGP awards are designed to ‘recognise
outstanding achievements and exceptional individuals
for their contribution to general practice’.
Winners of the national awards were named at the
GP20 Welcome Reception and 2020 RACGP National
Awards ceremony on Friday 20 November. GPTT’s
Distinguished Medical Educator / Supervisor Liaison
Officer (North West) Dr Jim Berryman was awarded the
National GP Supervisor of the Year.
For medical students in Tasmania, being supervised
by Dr Jim Berryman is like ‘winning a jackpot’,
according to Dr Christopher Hughes.
Dr Hughes, a colleague and one of Dr Berryman’s
former registrars, nominated the ‘indefatigable’ Dr
Berryman for the RACGP Supervisor of the Year
Award, which he has won.
‘I’m thankful and honoured to receive the … award,’
Dr Berryman said. ‘I was pleasantly surprised to find
out I’d been nominated by my registrars and a whole
bunch of New Fellows – all of the Fellows in my
practice have been my registrars.

‘The biggest reward for me
in receiving this award is the
registrars and the New Fellows
themselves launching their
general practice careers.
‘It’s always been a pleasure
and an honour to be involved
in their training.’
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Over the last decade, Dr Berryman has supervised
many new GPs in his Saunders Street Clinic in
Wynyard (which also won the 2020 General Practice
of the Year Award).
‘He shows he cares by going the extra mile,
supporting those under his guidance by making
himself available after hours, and dedicating hours
of extracurricular time to their advancement,’ one
of Dr Berryman’s registrars said. ‘His commitment
of time is demonstrative of his devotion to caring for
his registrars.’
The clinic, which Dr Berryman runs with his wife
Rebecca, closes for lunch every day, allowing the
GPs a break to socialise and debrief.
‘Having that extra time for lunch to ensure everyone
gets a chance to get together to debrief and socialise
is a fundamental part of the Saunders Street Clinic
experience,’ one registrar said.
‘Jim understands that powerful learning experiences
occur when students and registrars feel comfortable,
and he strives to make those under his guidance feel
comfortable to approach their supervisor.’
Jim’s Practice Saunders Street Clinic at Wynyard also
took out the National Award for General Practice of the
Year. Upon accepting the award for General Practice
of the Year, practice owner Dr Jim Berryman was quick
to thank his staff for their efforts.
‘I’d like to acknowledge my fantastic team in Saunders
Street Clinic,’ he said.

‘It’s a wonderful privilege and an honour to have been
awarded the National Practice of the Year.’

‘[We] started with about 300 patients and myself, and
now we’ve got 10 or 11 doctors, about 5000 patients.’

It was just over a decade ago that Dr Berryman and
his wife decided to open the doors to their own clinic
in Wynyard on the north-west coast of Tasmania,
before shifting to a new site in March 2013.

The practice has since become an established part of
the rural town. So much so, in fact, that it was Mayor
Robbie Walsh who nominated the practice.

Saunders Street Clinic is an eclectic space – and
not by chance. Their aim was to create a pleasant
environment where locals would feel comfortable,
an approach that has seen their patient base
grow exponentially.

‘Thanks again to RACGP and to our local Mayor who
nominated us,’ Dr Berryman said.
‘I’m honoured to receive this award on behalf of
the practice.’
Extract from the RACGP’s News site.

‘We made the surgery so it was a really nice place for
people to work and a nice place for patients to come,
and we made it as non-clinical as we possibly could,’
Dr Berryman said.
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WE WILL BE RECOGNISED AS A
LEADING HEALTH EDUCATOR
IN AUSTRALIA
In 2020, GPTT continued to provide innovative, best
practice training to GP registrars to ensure a highly
skilled workforce to meet national standards as set by
the Royal Australian College of General Practitioners
(RACGP), and the Australian College of Rural and
Remote Medicine (ACRRM).
Training programs within the GPTT Aboriginal Health
Training Program were updated, to better support
transformational learning and the continuation
of a high standard of training delivery that is and
accessible, engaging, relevant and context specific.
Both GPTT training programs, (Aboriginal Education
Camp and the Aboriginal Heath Training Program)
were reaccredited in 2020 with ACRMM and RACGP
as category 1 professional development programs.
Changes were also made to training delivery due
to COVID restrictions to ensure sustainability of the
program. This has resulted in more flexible training
delivery options with face-to-face sessions that can
be replaced by online interactive sessions should
the need arise.
In recognising the need to increase representation of
Aboriginal GPs in the workforce, GPTT continued to
support Aboriginal registrars in 2020 through delivery
of an updated GPTT Support for Indigenous Registrars
Policy. GPTT, in partnership with the University of
Tasmania, was also successful with an Abstract
submission on Policy for presentation at the 2021 Pacific
Regional Indigenous Doctors Conference (PRIDoC).

RESEARCH PROJECTS

STRATEGIC GOAL 1:

We will be
recognised as
a leading health
educator in
Australia
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Alongside the delivery of the AGPT program,
GPTT undertakes further work through a number
of Education Research Grants (ERGs). ERGs are an
effective tool in building research capacity in medical
education and training, and allow us to partner with
other RTOs and academic institutions.
In 2020, we partnered with the University of
Newcastle, University of Queensland, Flinders
University, Tasmanian Department of Health, GPEx,
GP Synergy, Eastern Victoria General Practice
Training, General Practice Training Queensland, and
Northern Territory General Practice Education.
The following project was completed in 2020:
Multisource feedback: performance and reflectivity
in practice experience program: This project aimed
to ascertain if the Multi-Source Feedback (MSF) results
of Practice Experience Program (PEP) participants
are comparable to that of AGPT Registrars and the
broader population of General Practitioners.

The following three projects commenced in 2019
and will be completed by mid-2021#:
What’s in a visit? establishing the content and
perceived utility of clinical teaching visits (ctv) in
different settings within australian GP training:
This project is investigating the clinical and
educational content of CTVs and their perceived
educational utility from the perspective of registrars
and visitors across different Australian vocational
training settings.
A mixed-methods exploration of the utility of
registrar clinical encounters in training (recent):
a work-based assessment and patient encounter
tracking and learning tool (petal): This project
is exploring GP registrars’, MEs’, and supervisors’
perceptions of the effectiveness of ReCEnT as a
reflection and learning tool within a programmatic
assessment framework.
# Extensions to these projects were granted due
to the impact of COVID-19.
The following two projects were funded 2020
and will commence in 2021:
What should be in an early safety assessment?
Lessons from the experts and RTO experience:
In partnership with GPEx, Flinders University,
GP Synergy and General Practice Queensland.
The Quit-ca Index (questionable in training clinical
activities): associations of low-value clinical
activities and relationship to racgp fellowship
examination performance: In partnership
with GP Synergy, University of Newcastle, University
of Queensland and Eastern Victoria General
Practice Training.
GPTT staff wereco-authors on several academic
papers published in 2020:
Supervision in rural general practice by early
career general practitioners (Dr K. FitzGerald and
Dr M. Bentley).
General practice registrars’ experience of antenatal
care; In-consultation assistance from supervisors in
general practice training; and Management of Urinary
Tract Infection; (Dr K. FitzGerald).
Short Supervisory Relationship Questionnaire
(SSRQ) for use with general practice registrars; and
Experiences of GP registrar supervisors in small rural
communities (Dr M. Bentley).

GPTT Annual Report 2020 25

WE SUPPORT ACCESS TO
HEALTHCARE SERVICES IN THE
COMMUNITY
Improving access to health care services for Aboriginal
people in the community is an overarching priority
within GPTT’s ‘Innovate’ Reconciliation Action Plan
that was developed and launched in 2020.
The RAP acknowledges that well-trained GP registrars
and culturally responsive general practitioners
and staff help to improve access to health care for
Aboriginal people. As such, the RAP has included a
range of initiatives that are aimed at strengthening
our partnership with Aboriginal communities while
continuing to work toward ‘Closing the Gap’.
In 2020, GPTT commenced work on the development
of an Aboriginal cultural framework with a vision to
extend cultural awareness beyond the GPTT registrar
training program to broader health and practice
environments. ABSTARR Consulting were engaged
to assist in the development of the framework and a
Cultural Framework Reference Group was established
to provide oversight. The Reference Group includes
membership from the Tasmanian Aboriginal Centre
(TAC) and GPTT and ABSTARR consulting. It is
anticipated that the framework will bring together
existing GPTT Aboriginal health plans and strategies,
(such as the ‘Innovate RAP’, the GPTT Aboriginal and
Torres Strait Islander Health Training Strategic Plan,
and the GPTT Support Policy for Aboriginal Registrars),
into an overarching cultural framework that is language
appropriate and more accessible to community.
Additional outcomes from the reference group are
that it has provided an excellent forum for the TAC
and GPTT work together and identify gaps and make
refinements to the training program.

OUR SHIFT TO VIRTUAL
EDUCATION AND TRAINING

STRATEGIC GOAL 2:

We support
access to
healthcare
services in the
community
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In March 2020, the COVID-19 Pandemic emergency
rapidly shifted the landscape of healthcare and
working conditions. GPTT responded swiftly by
cancellation of all face-to-face training and that group
assessments and education and training delivery
would need to adapt to these conditions.

In response to physical distancing requirements,
External Clinical Training Visits (ECTVs), were also
deferred then shifted to an online platform.
This required registrars to enable a secure live-stream
video conference within their consulting room, which
Medical Educators were able to access and directly
observe consultations through.
As the pandemic emergency heightened and State
Health enforced lockdown GPTT maintained regular
updates and communications with registrars and
practices. GPTT worked closely with all training
practices to support the delivery of medical care.
As this was a time of rapid change and demand on
services it was also a time for GPTT to ensure our
registrars had adequate support and supervision to
allow them to safely contribute. The pandemic and
lockdown resulted in many registrars switching to
telehealth. As many registrars were off site with no
immediate in person supervision a new form was
required to be completed for GPTT to assist practices
in ensuring the had appropriate supervisor systems
in place. This required a change to our processes and
as many registrars were off site with no immediate in
person supervision a new form was required to be
completed for GPTT to assist practices in ensuring the
had appropriate supervisor systems in place.
The onset of the high demanding pandemic also
resulted in our supervisors unable to support
registrars to the level required. Further and more
detailed information on new supervision changes,
support and updates were made available to
all supervisors.
At the time of writing, Tasmania has been and
continues to be in a privileged position, where
physical distancing measures were not as
stringent compared to other states and countries.
Our experiences and learnings about online education
in early 2020 have demonstrated that provision
of GP education and training can be adapted to a
variety of environments and teams will build on these
experiences in 2021 and beyond.

As Australia went into lockdown, GPTT’s education
and training teams reviewed the content of education
days for the remainder of semester two and were able
to continue delivering small group regional education
via the online Zoom platform.
It was a steep learning curve for both MEs and
registrars, however, the overall experience was positive,
as registrars were able to remain connected with their
peer group and continue face-to-face learning.
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WE RAISE THE PROFILE OF
GENERAL PRACTICE
The worldwide pandemic heightened the public’s
awareness of the importance and role of front line
health workers. As our communities were placed
into lock down and waves of fear and uncertainty
swept across the world it was evident there was an
appreciation and support for primary health care.
In the onset and peak of the epidemic GPTT’s
communications consisted of clear messaging and
updates to all stakeholders this included member
organisations, media and state political leaders.
This included updates on the adaption of the
delivery of the education and training program to
meet requirements for both registrars and supervisors.
Online content was reprioritised and strong
messaging highlighted the importance of continued
GP training and education in the face of the pandemic
alongside a continued focus on safety and the
wellbeing of our teams, front line workers and the
Tasmanian community. Regular email and training
updates, COVID-19 bulletins, on line social media and
website updates continued throughout the year.
Promotion of the AGPT 2021 campaign continued with
a quick shift to all on line representations including
delivery of three AGPT Hospital Information Sessions
delivered to junior doctors and interns working in
three regional Tasmanian hospitals.
Collaboration continued with other RTOs and
the Colleges working closely in the marketing,
communication and promotion of General Practice
Training. Research is also underway to understand
existing perceived barriers for junior doctors joining
General Practice.

STRATEGIC GOAL 3:

We raise the
profile of
General Practice

Transition
In October 2020, the Federal Health Minister
announced it would explore a “different operational
model” for GP Training, confirming claims that it is
rethinking the way it will hand back control of the
training program to the Colleges. This announcement
was unexpected and a joint statement was issued
from RTO Network. Despite the ensuing uncertainty
the RTOs are committed to working with the
government and the Colleges and manage a smooth
transition with little disruption to training for our
registrars and supervisors.
Strengthening Tasmania’s Health System
– Training more GPs Campaign
In October members of GPTT’s Senior Leadership
Team met with Tasmanian public relations firm, Font
PR, to discuss the transition uncertainty and the
importance of GPTT continuing to deliver training
services in Tasmania. Font PR was engaged to assist
with the development and roll out of an engagement
plan with key stakeholders including members of
state and federal government with a key focus on
sharing the positive message of strength in the
current Tasmanian general practice training program,
including key data that indicated the high percentage
of 74% of GPs that are trained in Tasmania continue to
practice in our state. A truth document was developed
and circulated to both local and federal politicians
and key stakeholders highlighting the importance
of the high quality training offered and the benefit to
Tasmanian communities.

Regional Priority Package
In July, GPTT and Rural Health Workforce agency HR+
launched a Regional Priority Package (RPP). The RPP is
administered by HR+ and aimed at providing financial
incentives, support and incentives to GPTT Registrars
signing a minimum 12 month full time contract in a RPP
location. There has been a great response already
from the RPP with rural towns capturing the attention
and commitment of registrars to stay for longer
periods of time in a rural or remote locations.
RPP locations include;
• George Town
• Scottsdale
• St Helens
• Swansea
• Dover
• Queenstown
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WE ARE FINANCIALLY
SUSTAINABLE

STRATEGIC GOAL 4:

We are
financially
sustainable
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Balancing out GPTT’s other three strategic goals that
focus on education, general practice and community
health, Goal Four focusses on financial sustainability.
This is how GPTT as an organisation will continue to
operate through planned, responsible, and innovative
ways. While it is expected that providing a high quality
GP education and training service that is supportive
of workforce need and the profession would be
self-sustaining, a large majority of GPTT activities are
funded by the AGPT program.

effective risk management, understanding our costs
and more effective use of our current resources.
Solid progress was made in 2020 in completing the
underlying bodies of work. Better measurement
of performance and reporting is also recognised
as an enhancement of overall governance of the
organisation. By building on a strong foundation
GPTT will be enabled to pursue and assess the future
opportunities that will arise from transition to college
led training which is due to complete early 2023.
GPTT will also remain well placed to further develop
established collaborative relationships with other
like-minded organisations primarily in Tasmania.

As transition of the AGPT program to college
led training gains momentum, GPTT is aiming to
consolidate its position and prepare for a changed
future state. This will be achieved by implementing
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GENERAL PRACTICE TRAINING TASMANIA INC.					

GENERAL PRACTICE TRAINING TASMANIA INC.					

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2020					

STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2020

					
		
Notes

2020

2019

$

$

Revenue from Grants

3

5,503,370

5,839,098

Other Ordinary Income

4

241,575

102,088

7,525

20,516

5,752,470

5,961,702

Interest Revenue
Total Income

Other Expenses

2019

$

$

ASSETS
Cash and Cash Equivalents

8

1,940,410

1,923,496

Trade and other Receivables

9

2,590

1,933

Other Current Assets

10

57,270

3,936

2,000,270

1,929,365

269,980

450,025

Total Current Assets
NON-CURRENT ASSETS

Less: Expenses
Depreciation and Amortisation

2020

CURRENT ASSETS

Income

Employee Related Expenses

Notes

5
6,11,12
7

Total Expenses
Net surplus/(deficit) for the year
Other comprehensive income
Total comprehensive income/(loss) for the year
The accompanying notes form part of these financial statements.

2,667,653

2,615,436

436,598

336,253

2,662,877

2,842,031

5,767,128

5,793,720

(14,658)

167,982

-

-

(14,658)

167,982

Property, Plant and Equipment

11

Intangibles Assets

12

Total Non-Current Assets
Total Assets

680,036

869,452

950,016

1,319,477

2,950,286

3,248,842

LIABILITIES
CURRENT LIABILITIES
Trade and other Payables

13

454,884

645,512

Lease Liability

14

185,471

185,348

Employee Benefits

15

200,286

162,470

203,365

183,412

1,044,007

1,176,742

-

179,882

Unexpended Grant Funds
Total Current Liabilities
NON-CURRENT LIABILITIES
Lease liability

14

Employee Benefits

15

39,243

10,523

39,243

190,405

Total Liabilities

1,083,250

1,367,147

NET ASSETS

1,867,036

1,881,695

1,867,036

1,881,695

1,867,036

1,881,695

Total Non-Current Liabilities

EQUITY
Retained Surpluses
TOTAL EQUITY
The accompanying notes form part of these financial statements.
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GENERAL PRACTICE TRAINING TASMANIA INC.					

					

					

STATEMENT OF CHANGES IN EQUITY					
FOR THE YEAR ENDED 31 DECEMBER 2020					

STATEMENT OF CASH FLOWS FOR
THE YEAR ENDED 31 DECEMBER 2020 				
		
Notes

2020

2019

$

$

6,336,816

6,359,911

41,695

89,189

(6,105,432)

(6,553,110)

7,525

20,516

(16,724)

(26,524)

263,880

(110,018)

Purchase of Property, Plant & Equipment

(35,157)

(14,584)

Purchase of Intangible Assets

(19,588)

(445,626)

(54,745)

(460,210)

(192,151)

(168,664)

(192,151)

(168,664)

16,914

(738,892)

1,923,496

2,662,388

1,940,410

1,923,496

Retained
Surpluses
$
2020

CASH FLOW FROM OPERATING ACTIVITIES
Receipts from Operating Grants

Notes
Balance at 1 January 2020

1,881,695

Net surplus/(deficit) for the year

(14,658)

Balance at 31 December 2020

1,867,036

Receipts from Customers
Payments to Suppliers and Employees
Interest Received
Interest Paid
NET CASH FLOWS FROM / (USED IN) OPERATING
ACTIVITIES

2019
Balance at 1 January 2019

1,623,308

Net surplus/(deficit) for the year
Changes of initial adoption of AASB15 and AASB1058

167,982
1(i)

Balance at 31 December 2019
The accompanying notes form part of these financial statements.

90,405
1,881,695

21(b)

CASH FLOW FROM INVESTING ACTIVITIES

NET CASH FLOWS FROM / (USED IN) INVESTING
ACTIVITIES
CASH FLOWS FROM FINANCING ACTIVITIES
Repayment of lease liability
NET CASH FLOWS FROM/ (USED IN) FINANCING
ACTIVITIES
Net increase/(decrease) in cash and cash equivalents held
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of financial year

8,21(a)

The accompanying notes form part of these financial statements.
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GENERAL PRACTICE TRAINING TASMANIA INC.

NOTES TO AND FORMING PART OF THE ACCOUNTS
FOR THE YEAR ENDED 31 DECEMBER 2020
The financial report covers General Practice Training
Tasmania Inc. as an individual entity. General Practice
Training Tasmania Inc. is an Association incorporated
in Tasmania.
1. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES
Basis of Preparation
These general purpose financial statements have
been prepared in accordance with the Australian
Accounting Standards – Reduced Disclosure
Requirements of the Australian Accounting Standards
Board, the Australian Charities and Not-forprofits Commission Act 2012 and the Associations
Incorporation Act (Tas) 1964. The Association is a not
for profit entity for financial reporting purposes.
Material accounting policies adopted in the
preparation of the financial statements are presented
below and have been consistently applied unless
otherwise stated.
The financial statements, except for the cash flow
information, have been prepared on an accruals basis
and are based on historical costs modified, where
applicable, by the measurement at cost of the selected
fixed assets, financial assets and financial liabilities.
The amounts presented within the financial statements
have been rounded to the nearest dollar.
(a) Comparative Figures
When required comparative figures have been
adjusted to conform to changes in presentation for
the current financial year.
(b) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand,
deposits held at call with banks, other short-term
highly liquid investments which are convertible
to a known amount of cash and subject to an
insignificant risk of change in value, and bank
overdrafts.
(c) Plant and Equipment
Plant and equipment is measured on the cost basis
less depreciation.
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NOTES TO AND FORMING PART OF THE ACCOUNTS
FOR THE YEAR ENDED 31 DECEMBER 2020

Depreciation
The depreciable amount of all plant and equipment
is depreciated over the useful life of the assets to the
Association commencing from the time the asset is
held ready for use.
The depreciation rates used for each class of
depreciable asset are shown below:
Fixed asset class

Depreciation Rate

Computer Equipment
Leasehold Improvements
Office Equipment
Motor Vehicles
Training Equipment

25%
15–20%
20%
15%
20%

At the end of each annual reporting period, the
depreciation method, useful life and residual value of
each asset is reviewed. Any revisions are accounted
for prospectively as a change in estimate.
(d) Intangibles
Software
Software has a finite life and is carried at cost less
any accumulated amortisation and impairment
losses. It has an estimated useful life of between
one and five years.
Amortisation
Amortisation is recognised in profit or loss on a
straight-line basis over the estimated useful life
of intangible assets, from the date that they are
available for use.
Amortisation methods, useful life and residual
values are reviewed at each reporting date and
adjusted if appropriate.
(e) Impairment of non-financial assets
Non-financial assets are reviewed for impairment
whenever events or changes in circumstances
indicate that the carrying amount may not be
recoverable. An impairment loss is recognised for
the amount by which the asset’s carrying amount
exceeds its recoverable amount.
Recoverable amount is the higher of an asset’s fair
value less costs of disposal and value-in-use. The
value-in-use is the present value of the estimated
future cash flows relating to the asset using a

pre-tax discount rate specific to the asset or cashgenerating unit to which the asset belongs. Assets
that do not have independent cash flows are
grouped together to form a cash-generating unit.
(f) Trade and Other Payables
Trade and other payables represent the liability
outstanding at the end of the reporting period for
goods and services received by the Association
during the reporting period which remain unpaid.
The balance is recognised as a liability with
the amounts normally paid within 30 days of
recognition of the liability.
(g) Income Tax
No provision for income tax has been raised as the
Association is exempt from income tax under Div
50 of the Income Tax Assessment Act 1997.
(h) Employee Benefits
Short-term employee benefits
Liabilities for wages and salaries, including nonmonetary benefits, annual leave and long service
leave expected to be settled wholly within 12
months of the reporting date are measured at the
amounts expected to be paid when the liabilities
are settled.
Other long-term employee benefits
The liability for annual leave and long service
leave not expected to be settled within 12 months
of the reporting date is measured at the present
value of expected future payments to be made in
respect of services provided by employees up to
the reporting date using the projected unit credit
method. Consideration is given to expected future
wage and salary levels, experience of employee
departures and periods of service. Expected future
payments are discounted using market yields at
the reporting date on corporate bonds with terms
to maturity and currency that match, as closely as
possible, the estimated future cash outflows.

Defined contribution superannuation expense
Contributions to defined contribution
superannuation plans are expensed in the period
in which they are incurred.
(i) Revenue and Other Income
The Association recognises income from its main
revenue/income streams as listed below:
Government grants
The Association’s activities are supported by
grants received from the Australian Government
and other organisations.
Each grant is assessed to determine the existence
and enforceability of a contract and the specificity
of any performance obligations. Where there is
an ‘enforceable’ contract with a customer with
‘sufficiently specific’ performance obligations,
income is recognised when (or as) the performance
obligations are satisfied under AASB 15. In a
not-for-profit context, the customer is not always
the party receiving the goods or services.
In all other cases (where the contract is not
‘enforceable’ or the performance obligations
are not ‘sufficiently specific’), the transaction
is accounted for under AASB 1058 where the
Association:
• Recognises the asset in accordance with the
requirements of other relevant applicable
Australian Accounting Standards (e.g. AASB 9,
AASB 16, AASB 116 and AASB 138).
• Considers whether any other financial statement
elements should be recognised (‘related
amounts’) in accordance with the relevant
applicable Australian Accounting Standard
including:
- contributions by owners (AASB 1004)
- a lease liability (AASB 16)
- a financial instrument (AASB 9)
- a provision (AASB 137)
• Recognises income immediately in profit or loss
for the excess of the initial carrying amount of the
asset over any related amounts recognised.
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GENERAL PRACTICE TRAINING TASMANIA INC.

NOTES TO AND FORMING PART OF THE ACCOUNTS
FOR THE YEAR ENDED 31 DECEMBER 2020
Australian General Practice Training and Aboriginal
and Torres Strait Islander Health Training Programs
The overarching activities of the Association are
funded under this Program. Allocated funding
reflects the number of registrars allocated for
each academic year and other initiatives and
programs prioritised by the Australian Government.
The requirements attached to the funding are
not sufficiently specific to identify performance
obligations and to determine when those
performance obligations are satisfied. As a result,
funding received under this program is recognised
when received.
Practice Experience Program
The program provides access to tailored education
support in regional areas. A one-off funding
to establish the program was provided on its
commencement and recognised when received.
Revenue from contracts with customers
Revenue is recognised at an amount that reflects
the consideration to which the Association
is expected to be entitled in exchange for
transferring goods or services to a customer. For
each contract with a customer, the Association:
identifies the contract with a customer; identifies
the performance obligations in the contract;
determines the transaction price which takes into
account estimates of variable consideration and
the time value of money; allocates the transaction
price to the separate performance obligations on
the basis of the relative stand-alone selling price
of each distinct good or service to be delivered;
and recognises revenue when or as each
performance obligation is satisfied in a manner
that depicts the transfer to the customer of the
goods or services promised.
Variable consideration within the transaction
price, if any, reflects concessions provided to
the customer such as discounts, rebates and
refunds, any potential bonuses receivable from
the customer and any other contingent events.
Such estimates are determined using either the
‘expected value’ or ‘most likely amount’ method.
The measurement of variable consideration
is subject to a constraining principle whereby
revenue will only be recognised to the extent that
it is highly probable that a significant reversal in
the amount of cumulative revenue recognised will
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not occur. The measurement constraint continues
until the uncertainty associated with the variable
consideration is subsequently resolved. Amounts
received that are subject to the constraining
principle are recognised as a refund liability.
Practice Experience Program
The program provides access to tailored education
support in regional areas. Each participant has a
plan based on structured mentoring, education
activities and support and workplace-based
assessments. The duration of the plan may range
from 6 to 18 months depending on individual
needs. Revenue to provide practical experience is
recognised over time as the plan is delivered.
Other Income Streams
Revenue from contracts to provide Advanced Life
Support (ALS) training is recognised over time as
each course is delivered. Because the ALS course
is a one day course, revenue is recognised on the
completion of the course.
Revenue from the hire out premises, comprising the
hire fee and any additional charges, is recognised
over time as the services are provided.
Academic post grants are provided to enable
specific registrars to undertake academic
postings with revenue recognised over the
period of the placement.
Interest
Interest revenue is recognised as interest accrues
using the effective interest method.
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assets, the fair value measurement is based on
its highest and best use. Valuation techniques
that are appropriate in the circumstances and for
which sufficient data is available to measure fair
value, are used, maximising the use of relevant
observable inputs and minimising the use of
unobservable inputs.
(k) Goods and Services Tax (GST)
Revenues, expenses and assets are recognised
net of the amount of GST, except where the
amount of GST incurred is not recoverable from the
Australian Tax Office.
In these circumstances the GST is recognised as
part of the cost of acquisition of the asset or as
part of an item of the expense. Receivables and
payables in the statement of financial position are
shown inclusive of GST.
Cash flows are presented in the statement of
cash flows on a gross basis, except for the GST
component of investing and financing activities,
which are disclosed as operating cash flows.
(l) Financial Instruments
Initial recognition and measurement
Financial instruments are recognised initially on
the date that the Association becomes party to the
contractual provisions of the instrument.
On initial recognition, all financial instruments
are measured at fair value plus transaction costs
(except for instruments measured at fair value
through profit or loss where transaction costs are
expensed as incurred).

Impairment of financial assets
Impairment of financial assets is recognised on an
expected credit loss (ECL) basis for the financial
assets. There is no provision for impairment at
year end.
Financial liabilities
The Association measures all financial liabilities
initially at fair value less transaction costs,
subsequently financial liabilities are measured
at amortised cost using the effective interest
rate method.
The financial liabilities of the Association comprise
trade and other payables.
(m) Leases
Association as a lessee
At lease commencement, the Association
recognises a right-of-use asset and associated
lease liability for the lease term. The lease term
includes extension periods where the Association
believes it is reasonably certain that the option will
be exercised.
The right-of-use asset using the cost model where
cost on initial recognition comprises: the lease
liability, initial direct costs, prepaid lease payments,
estimated cost of removal and restoration, less any
lease incentives. The right-of-use is depreciated
over the lease term on a straight-line basis and
assessed for impairment in accordance with the
impairment of asset accounting policy.

When an asset or liability, financial or nonfinancial, is measured at fair value for recognition
or disclosure purposes, the fair value is based on
the price that would be received to sell an asset or
paid to transfer a liability in an orderly transaction
between market participants at the measurement
date; and assumes that the transaction will
take place either: in the principal market; or in
the absence of a principal market, in the most
advantageous market.

Financial assets

The lease liability is initially recognised at the
present value of the remaining lease payments at
the commencement of the lease.

All recognised financial assets are subsequently
measured in their entirety at either amortised cost
or fair value, depending on the classification of the
financial assets.

The Association has elected to apply the
exceptions to lease accounting for both short-term
leases (i.e. leases with a term of less than or equal
to 12 months) and leases of low-value assets.

The Association’s financial assets comprise
cash and cash equivalents and trade and other
receivables and are measured at amortised cost in
the statement of financial position.

The Association has elected to measure the right
of use asset arising from the concessionary lease
at cost, which is based on the associated lease
liability at initial recognition.

Fair value is measured using the assumptions
that market participants would use when pricing
the asset or liability, assuming they act in their
economic best interests. For non-financial

Subsequent to initial recognition, these assets
are carried at amortised cost using the effective
interest rate method less provision for impairment.

Association as a lessor

(j) Fair value measurement

Interest income and impairment are recognised in
profit or loss.

The Association does not act as lessor in any
leasing arrangement.
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n) New Accounting Standards and Interpretations
The Association has adopted all standards which
became effective for the first time at 31 December
2019, all required changes in respect of adopting
these standards have been made to the reported
financial position, performance or cash flow of the
Association. The impact was as follows:

reduce rent expense by $201,552 and increase
depreciation by $179,706 and interest by $26,524.
Cashflows relating to leases are classified as
finance activities with the interest component
classified as cashflows from operating activities.
The Association has applied AASB 1058 and
AASB 15.

AASB 16 Leases standard is applicable to annual
reporting periods beginning on or after 1 January
2019. The Association applied the standard from 1
January 2019.

Unspent 2019 funding to the value of $480,116
initially recognised under AASB 1058 provision has
been returned to the funder in accordance with the
funding agreement during 2020.

AASB 16 Leases introduced a single lessee
accounting model and requires a lessee to
recognise assets and liabilities for all leases
with a term of more than 12 months, unless the
underlying asset is of low value, lower than the
asset capitalisation policy. A lessee is required to
recognise a right-of-use asset representing its
right to use the underlying leased asset and a
lease liability representing its obligations to make
lease payments.

2. CRITICAL ACCOUNTING ESTIMATES
AND JUDGMENTS
The Board evaluates estimates and judgments
incorporated into the financial statements based
on historical knowledge and best available current
information. Estimates assume a reasonable
expectation of future events and are based on
current trends and economic data, obtained both
externally and within the Association.

The Association has two leases that must be
accounted for. These include:
- Photocopier lease that ends on 19 December
2021 and the Association pays a total of $578
a month.
- Business premises lease that ends on
30 November 2021 and the Association pays
a total of $16,741 a month.
Both leases are shown in the statement of cash
flows and lease payments shown as cash flows
from financing activities instead of operating
activities.
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Notes
3.

2020

2019

$

$

5,047,495

5,314,380

Aboriginal and Torres Strait Islander Health Training
Strategic Plan Grant (ATSIHTSP)

134,001

231,509

Aboriginal and Torres Strait Islander Health Training
Salary Support (ATSIHTSS)

122,220

169,870

Academic Post Income

76,627

-

Education Research Grants (ERG)

19,277

28,339

103,750

95,000

5,503,370

5,839,098

41,455

46,364

Other Revenue

200,120

55,724

Total Other Ordinary Revenue

241,575

102,088

2,398,977

2,338,205

268,676

277,231

2,667,653

2,615,436

185,766

179,243

15,440

18,076

7,045

463

209,004

116,130

Leasehold Improvements

7,603

9,069

Motor Vehicles

3,339

3,340

Office Equipment

2,828

2,855

Training Equipment

5,573

7,077

436,598

336,253

REVENUE FROM GRANTS

Revenue

Leases

The calculation of the lease liability takes into
account appropriate discount rates, assumptions
about the lease term, and increases in lease
payments. A corresponding right to use assets is
recognised and amortised over the term of the
lease. Rent expense no longer will be shown. The
profit and loss impact of the leases will be through
depreciation and interest charges.
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These estimates and judgements are based on the
best information available at the time of preparing
the financial statements. However as additional
information is known the actual results may differ
from the estimates.
Revenue recognition
To determine if a grant contract should be
accounted for under AASB 1058 or AASB 15, the
Association has to determine if the contract is
‘enforceable’ and contains ‘sufficiently specific’
performance obligations. When assessing if the
performance obligations are ‘sufficiently specific’,
the Association has applied significant judgement
in this regard by performing a detailed analysis of
the terms and conditions contained in the grant
contracts, review of accompanying documentation
(e.g. activity work plans) and holding discussions
with relevant parties.

Australian General Practice Training Program Grant (AGPT)

Practice Experience Program Grant
Total Revenue from Grants
4.

Other Ordinary Revenue
Advanced Life Support Course Fees

5. Employee Related Expenses
Employee Related Expenses
Superannuation and On-costs
Total Employee Related Expenses
6. Depreciation and Amortisation
Business Premises Lease
Computer Equipment
Equipment Lease
Intangibles

Total Amortisation and Depreciation

The impact in 2019 first time implementation
was to recognise a right of use asset and
corresponding liability on 1 January 2019
totalling $365,230. The impact on the statement
of comprehensive income for 2019 was to
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Notes
7.

2019

$

$

122,220

169,870

20,775

32,551

Board Member Fees

104,422

100,997

Consultants and Contractors

169,263

270,668

52,164

Equipment
Information Technology & Telecommunications

Audit and Compliance Costs

(a) Provision for Impairment of Receivables
Trade and trade receivables and provision for impairment are non interest bearing and have repayment terms
of 30 days.
Movement in the provision for impairment of receivables is as follows:
2020

2019

$

$

Balance at beginning of the year

-

-

33,015

Change for the year

-

-

69,669

10,202

Amounts written off

-

-

173,020

185,346

Balance at end of the year

-

-

Insurance

48,918

50,809

Interest expenses

16,724

26,524

Legal Fees

45,636

18,100

2020

2019

Marketing Expenses

80,133

86,371

$

$

1,141

4,159

2,200

1,183

Office Administration

68,931

43,225

31–90 days

-

-

Office Expenses

93,932

97,245

>90 days

390

750

1,141,295

1,015,115

2,590

1,933

7,114

75,965

346,542

342,791

2020

2019

Supervisor Costs

26,722

61,066

$

$

Travel

43,532

139,208

10. Other Assets

Workshops and Events

30,724

78,805

Prepayments

57,270

3,936

Total Other Expenses

2,662,877

2,842,031

Total

57,270

3,936

2020

2019

$

$

Consumables

Motor Vehicle Expenses

Practice Payments
Professional Development
Registrar Costs

Notes

(b) Ageing of Receivables
Notes
<30 days

Total
Notes

Notes

CASH AND CASH EQUIVALENTS
Cash at Bank and on Hand
Short Term Deposits and Bills
Total Cash and Cash Equivalents

9.

2020

Other Expenses
Aboriginal and Torres Strait Islander
Health Training Salary Support

8.
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1,439,803

1,222,637

500,607

700,859

1,940,410

1,923,496

PROPERTY, PLANT AND EQUIPMENT
Computer Equipment
At Cost
Accumulated depreciation

TRADE AND OTHER RECEIVABLES
Trade Receivables

(b)

2,590

1,933

Provision for impairment

(a)

-

-

2,590

1,933

Total Trade and Other receivables

11.

Total computer equipment

258,536
(230,045)

48,208

28,491

552,842

552,842

(523,459)

(515,856)

29,383

36,986

Leasehold improvements
At Cost
Accumulated depreciation
Total leasehold improvements
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273,066
(224,858)

GPTT Annual Report 2020 45

Accumulated depreciation

Total motor vehicles

Training Equipment

At Cost

Right of use asset – Business premises

At Cost

Accumulated amortisation

Total right of use asset – Business premises

Right of use asset – Photocopier

Accumulated depreciation
(221,237)
(218,409)

5,183
8,011

22,274
22,274

(16,983)
(13,644)

5,291
8,630

137,096
137,096

Accumulated depreciation
(128,950)
(123,377)

Total training equipment
8,146
13,719

532,197
519,805

(365,009)
(179,243)

167,188
340,562

At Cost
14,089
14,089

Accumulated amortisation
(7,508)
(463)

Total right of use asset - Photocopier

Total plant and equipment
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6,581
13,626

269,980
450,025

10,013
10,783
(7,077)
13,719

Additions
Depreciation and
amortisation expense
Balance at the end
of the year

8,630

(3,340)

-

11,970

$

$
Balance at the
beginning of the year

Motor
Vehicles

5,291

(3,339)

-

8,630

Training
equipment

8,146

Balance at the end
of the year

2019

(5,573)

-

13,719

Depreciation and
amortisation expense

Additions

Balance at the
beginning of the year

8,011

(2,856)

-

10,867

$

Office
Equipment

5,183

(2,828)

-

8,011

$

Office
Equipment

28,491

(18,076)

2,145

44,422

$

Computer
Equipment

48,208

(15,439)

35,157

28,491

$

Computer
Equipment

36,986

(9,069)

1,655

44,400

$

Leasehold
Improvements

29,383

(7,603)

-

36,986

$

Leasehold
Improvements

340,562

(179,243)

519,805

-

$

ROUA –
Business
Premises

167,188

(185,766)

12,392

340,562

$

ROUA –
Business
Premises

Movement in the carrying amounts for each class of plant and equipment between the beginning and the end
of the current financial year:

13,626

(463)

14,089

-

$

ROUA –
Photocopier

6,581

(7,045)

-

13,626

$

450,025

(220,124)

548,477

121,672

$

Total

269,980

(227,593)

47,549

450,025

$

Total

226,420
ROUA –
Photocopier

226,420

$

At Cost

At Cost

$

Motor vehicles
$

Motor
Vehicles

Total office equipment
2019

$

Training
equipment

Office Equipment
2020

2020

Notes

(a) Movements in carrying amounts of plant and equipment

NOTES TO AND FORMING PART OF THE ACCOUNTS
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11. PROPERTY, PLANT AND EQUIPMENT (continued)
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12. INTANGIBLE ASSETS

Notes

2020

2019

$

$

19,556

187,911

435,328

457,601

454,884

645,512

-

-

178,776

178,463

6,695

6,885

185,471

185,348

Lease liability – Business premises

-

173,187

Lease liability – Photocopier

-

6,695

Total Non-Current Lease Liabilities

-

179,882

2020

2019

$

$

Computer software – at cost

1,423,778

909,480

Accumulated amortisation

(749,688)

(540,684)

Total computer software

674,090

368,796

Work in Progress*

5,946

500,656

Total Work in Progress

5,946

500,656

Lease liability – Business premises

680,036

869,452

Lease liability – Photocopier

Total Intangibles

*HealthTrain was launched on 21 January 2020 and all accumulated Work in Progress moved to depreciating
intangivle assets. HealthTrain offers exam preparation that is focused on preparing candidates (GP Registrars)
for sitting the RACGP exams.
(a) Movements in carrying amounts of intangible assets
Movement in the carrying amounts for intangible assets between the beginning and the end of the
current financial year:

13. TRADE AND OTHER PAYABLES
Trade creditors
Other creditors and accruals
Total Trade and Other Payables
14. LEASE LIABILITIES
CURRENT

Total Current Lease Liabilities
NON-CURRENT

15. EMPLOYEE BENEFITS

Work in
Progress

Computer
Software

Total

$

$

$

Other employee benefits

37,362

53,524

Balance at the beginning of the year

500,656

368,796

869,452

Provision for annual leave

121,731

72,020

Additions and Disposals

(494,710)

514,298

19,588

2020

Amortisation expense

-

(209,004)

(209,004)

5,946

674,090

680,036

Computer
Software

Computer
Software

Total

$

$

$

Balance at the beginning of the year

250,215

289,739

539,954

Additions

250,441

195,187

445,628

-

(116,130)

(116,130)

500,656

368,796

869,452

Balance at the end of the year

2019

Amortisation expense
Balance at the end of the year

CURRENT

Provision for long service leave

41,193

36,926

200,286

162,470

Provision for long service leave

39,243

10,523

Total Non-Current Employee Benefits

39,243

10,523

Balance at the beginning of the year

172,923

231,101

Additional provisions

130,108

148,529

Amounts used

(63,502)

(206,707)

Balance at the end of the year

239,529

172,923

Total Current Employee Benefits
NON CURRENT

16. CAPITAL COMMITMENTS
There are no capital commitments as at 31 December 2020.
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19. AUDITORS’ REMUNERATION
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FINANCIAL RISK MANAGEMENT
The Association's financial instruments consist mainly of deposits with banks, accounts receivable
and payable.
The Association does not have any derivative instruments as at 31 December 2020.
The main risk the Association is exposed to through its financial instruments are interest rate, liquidity rate
and credit risk.
The totals for each category of financial instruments, measured in accordance with AASB 139 as detailed in
the accounting policies to these financial statements, are as follows:
2020

2019

$

$

Financial Assets
Cash and cash equivalents

8

1,940,410

1,923,496

Trade and other receivables

9

2,590

1,933

1,943,000

1,925,429

454,884

645,512

Unexpended grant funds

203,365

183,412

Total financial liabilities

658,249

828,924

Total financial assets
Financial Liabilities
Trade and other payables

Financial risk management policies
Mitigation strategies for specific risks faced are
described below:
(a) Liquidity risk
Liquidity risk arises from the possibility that the
Association might encounter difficulty in settling its
debts or otherwise meeting its obligations related
to financial liabilities. The Association’s approach
to managing liquidity risk is to hold sufficient cash
reserves to ensure that it will always have sufficient
liquidity to meet its liabilities as and when they fall due.
(b) Credit risk
Credit risk refers to the risk that a counterparty
will default on its contractual obligations resulting
in a financial loss to the Association.
The Association’s receivables are predominantly
held by organisations or individuals with a close
working relationship with the Association, reducing
the risk of default.
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Receivable balances are monitored on an ongoing
basis with result that the Association’s exposure to
bad debts is not significant. There are no significant
concentrations of credit risk within the Association’s
holdings.
The Association’s cash assets are invested with the
Australian Authorised Deposit-taking Institutions
approved by the Board.
(c) Interest rate risk
Interest rate risk is the risk that a financial instrument’s
value will fluctuate as a result of changes in market
interest rates. The Association monitors and manages
financial assets based on available interest rates.
18. FINANCIAL RISK MANAGEMENT
The totals of remuneration paid to Board members and
other key management personnel of the Association
during the year was $730,005 (2019: $990,902).

2019

$

$

Remuneration of the
auditor*:

MS LIANA KOSTER
Financial Controller

- auditing the
financial statements

19,495

17,150

MS HELEN MITROFANIS
Ceased as Director Corporate Services
29 October 2020

- other services

16,500

15,137

35,995

32,287

(i) Key management personnel

Total
Notes

2020

DR LISA CLARKE
Deputy Director of Education and Training

20.	RELATED PARTIES
 he Association’s main related parties are
T
as follows:
DIRECTORS
DR ANDREW FAIR
Chair
MS KATHERYN THOMAS
Appointed Director 15 October 2020

Any person(s) having authority and responsibility
for planning, directing and controlling the
activities of the Association, directly or indirectly,
including any Board member (whether executive
or otherwise) of the Association is considered key
management personnel.
(ii) Other related parties
Other related parties include close family members
of key management personnel and entities that are
controlled or significantly influenced by those key
management personnel, individually or collectively
with their close family.

MR PAUL VINEY

(a) Transactions with related parties

Deputy Chair and FARM Chair

Transactions between related parties are on
normal commercial terms and conditions no more
favourable than those available to other parties
unless otherwise stated.

DR GEORGE CERCHEZ
Director and NAG Chair
MR IAIN KELLY
Director
DR JEROME MUIR WILSON
Director
MS ANITA ROBERTSON
Director
DR KARIN MATHISON
Ceased as Director 11 June 2020
KEY MANAGEMENT PERSONNEL
MS JUDITH DEW
Chief Executive Officer
DR KRISTEN FITZGERALD
Director of Education and Training
MS EDWINA CUMMINGS
Chief Program Officer

Other
Purchases Purchases
KMP related
parties

Trade
payables

$

$

$

Dr Andrew
Fair

55,704

-

1,782

Dr George
Cherchez

221

-

-

Dr Jerome
Wilson

13,211

-

-

Dr Kristen
Fitzgerald

-

850

-

There were no loans to or from related parties at the
current and previous reporting date.
As part of the commercial lease agreement
arrangements, General Practice Training Tasmania
made lease and outgoings payments of $305,077 to
Royal Automobile Club of Tasmania (RACT). Ms Anita
Robertson is a CFO of RACT.
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21. CASH FLOW INFORMATION

22. CONTINGENT LIABILITIES AND
CONTINGENT ASSETS
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(a) Cash reconciliation
2020

2019

$

$

National Bank of Australia Short Term Deposits

1,444,439

1,235,431

National Bank of Australia Short Term Deposits

500,607

700,859

(4,876)

(14,410)

240

240

-

1,376

1,940,410

1,923,496

National Bank of Australia Corporate Credit Card
Petty Cash
Paypal Account
Cash and Cash Equivalents

2020

2019

$

$

(14,658)

167,982

436,598

336,253

-

-

(657)

46,015

(53,334)

2,969

- (increase)/decrease in trade and other payables

(190,628)

(538,131)

- (increase)/decrease in unexpended grant funds

19,953

(66,998)

66,606

(58,108)

263,880

(110,018)

Non-cash items
- Depreciation and amortisation
- Less: Funds Recovered
Changes in assets and liabilities:
- (increase)/decrease in trade and other receivables
- (increase)/decrease in other assets

- (increase)/decrease in employee benefits
Cashflows from operations

Contingent Assets
There are no known contingent assets as at reporting
date to be disclosed.
23. EVENTS OCCURRING AFTER THE
REPORTING DATE
There are no known events to be reported.
24. ECONOMIC DEPENDENCY

(b) Reconciliation of result for the year to cash flows from operating activities

Surplus/(deficit) for the year

Contingent Liabilities
There are no known contingent liabilities as at the
reporting date to be disclosed.

The Australian Government decided to transition
the Australian General Practice Training (AGPT)
Programfrom the Commonwealth Department of
Health to the two general practice colleges. The
Royal Australian College of General Practitioners
(RACGP) and the Australian College of Rural and
RemoteMedicine (ACRRM) will assume the delivery
of general practice training, encompassing AGPT
from January 2023.
The current funding agreement with the Department
of Health for the delivery of the AGPT Program will
cease on 31 December 2021. The Department of
Health has indicated that it will continue funding
the AGPT Program for the year 2022. However, no
formal agreement has been reached as of the date of
adoption of the financial statements for the year ended
31 December 2020.
In the unlikely event wherein no future funding is
secured, the directors are of the view that the entity
has sufficient cash reserves to pay off its debts as
and when they fall due and will continue to operate
as going concern for at least the next 12 months from
the date of adoption of the financial statements for the
year ended 31 December 2020.
25. STATUTORY INFORMATION
The registered office and principal place of business
of the Association is:
General Practice Training Tasmania Inc.
Level 3, RACT House 179 Murray Street
HOBART TAS 7000
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DECLARATION BY THE BOARD
The Board of the Association declares that:

1. t he financial statements and notes for the year ended 31 December 2020 are in accordance with the Australian
Charities and Not-for-profits Commission Act 2012 and the Associations Incorporation Act (Tas) 1964 and:
a. comply with Accounting Standards- Reduced Disclosure Requirements; and
b. g
 ive a true and fair view of the financial position as at 31 December 2020 and of the performance of
the Association;
2. In the Board’s opinion, there are reasonable grounds to believe that the Association will be able to pay its
debts as and when they become due and payable.
This declaration is made in accordance with a resolution of the Board.

						
Dr Andrew Fair			
		
Mr Paul Viney
Chair							Deputy Chair

Dated this 15th day of March 2021.
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General Practice
Training Tasmania
Level 3, RACT House,
179 Murray Street,
Hobart Tasmania 7000
p +61 (03) 6215 5000
f +61 (03) 6234 1666
www.gptt.com.au

